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vHk;e~ MkWV dkWe vkids thou dks mUur cukus dk ,d mfpr fu.kZ; gS lkFk gh tokuksa 
ds dY;k.k ,oa vkRefuHkZj Hkkjr gsrq jk"Vªfgr esa ,d dne gSA eSa vHk;e~ MkWV dkWe esa 
vkidk Lokxr djrh gw¡A o"kZ 2010 ls iwoZ] gkml okbZQ FkhA ?kj esa jgrs gq, dbZ NksVh 
cM+h usVodZ ekdsZfVax dEifu;ksa dk ,oa vU; O;olk; dk vuqHko fy;kA ijUrq lUrqf"V 
ugha feyhA Mk;jsDV ekdsZfVax Iyku lh/ks xzkgd dks equkQk nsus esa l{ke gS blfy, 
blds }kjk tu dY;k.k pkgrh FkhA ijUrq dgha izksMDV pSysat rks dgh izkbZt+ vf/kd gSA 
nSfud [kjhnkjh ds lkFk] ;fn bUde feys rks izR;sd x`g.kh vkSj ifjokj dk thou 
ifjorZu gksxk] ;g lksp yxkrkj dqN u;k djus dks izsfjr dj jgh Fkh vc ;g vHk;e~ 
MkWV dkWe ds }kjk laHko gks x;k gSA D;ksafd bl Iyku eass 'kkWfiax djsaxs] 'ks;j djsaxs vkSj 
liksVZ djrs gq, ,d lkFk xzks djssaxsA nSfud [kjhnkjh fu;fer nkeksa ij v)Z lSfud 
dSUVhu ls ;k vHk;e~ MkWVdkWe ls vkWuykbZu djrs gq,] vki bUde izkIr djasxs vkSj vius 
lius iSa'ku lfgr lkdkj djsaxsA lHkh ukxfjd fo"ks'k dj çR;sd x`g.kh vc 'kkWfiax dk 
vkuan ysrs gq, vf/kd ls vf/kd dekbZ ds lkFk iSa'ku Hkh izkIr dj ldrh gSA

orZeku le; esa jkstxkj ns'k ds fy, cM+h t:jr vkSj pqukSrh gSA tkx:drk dh deh ds dkj.k u;k O;olk; 'kq: djuk pqukSrhiw.kZ 

gksrk gSA blfy, v)Z lSfud osyQs;j VªLV (iathd`r) ds rRok/kku eass ;g ,d dY;k.kdkjh O;olkf;d igy gSA  vkidks izfrekg 
vkidh vko';drk vuqlkj [kjhnkjh djuh gS vkSj lHkh dks bldk volj nsuk gS rkfd bldk ykHk vf/kd ls vf/kd ifjokjksa dks 
fey ldsA gekjk mn~ns'; ,d lkFkZd jkstxkj ;kstuk dks fodflr djuk gS] tgka ij lHkh [kjhnkjh djsa 'ks;j djsa lg;ksx djsa vkSj 
,d lkFk feydj vkxs c<+sA



vkb, [kjhnkjh ij ekfld vk; vkSj isa'ku ds fy, ,d drkj esa gksaA
lSfud }kjk jk"Vª ds fy,

ASC ekdsZfVax Iyku

 v)ZZ lSfud dSaVhu & vke turk ds fy, v/kZ lSfud dY;k.k VªLV ¼jft-½ ds rRoko/kku esa lSfud leqnk; ds fy, ,d iquokZl 
dk;ZØe gSA ;g ,d fMftVy fjVsy LVksj J`a[kyk gS tks lSfudksa }kjk fV;j II vkSj fV;j III 'kgjksa ds fy, fnu&c&fnu c<+rh 
tk jgh gS A ASC ekdsZfVax ;kstuk dk mís'; lSfudksa vkSj lekt dk dY;k.k djuk gSA

 vHk;e lnL; fudVre v)ZZ lSfud dSaVhu /Abhhyam Store ls [kjhn ldrs gSa D;ksafd ASC LVksj Hkh vHk;e forjd dsaæ 
vf/k—r gSA

 Abhhyam-com fu;fer [kjhnkjh ij lafpr isa'ku QaM ij ,d lqfuf'pr vkthou isa'ku ds lkFk&lkFk ekfld vk/kkj ij 
tkjh fofHkUu çdkj dh NwV] çksRlkgu] cksul vkSj isa'ku QaM çnku djrk gSA ukxfjdksa dh lqfo/kk ds fy, ASC usVodZ 
ekdsZfVax Iyku dks lkslkbVh dh okLrfod vko';drk ds vuqlkj la'kksf/kr fd;k tkrk gS] ASC usVodZ ekdsZfVax Iyku ls 
usVodZ ekdsZfVax dh fuEufyf[kr pqukSfr;ksa dks gVk fn;k x;k gS%

 a)   ds lnL; v/kZ lSfud dSaVhu LVksj esa miyC/k lHkh czkaM [kjhn ldrs gSa 
vkSj lkFk gh www-Abhhyam-com ij v‚uykbu [kjhnkjh dj ldrs gSaA

 b)  mRiknksa dh dher [kqnjk ds lkFk&lkFk usVodZ ekdsZfVax ds fy, leku gSA vki [kjhn ij ,deq'r NwV 
pqu ldrs gSa ;k vkthou isa'ku ds fy, isa'ku QaM ds lkFk ekfld vk; dk fodYi pqu ldrs gSaA

 c)  v/kZ lSfud dSaVhu ls igyk iSdst [kjhnus ij ;k v‚uykbu vHk;e M‚V d‚e ij] vkidks 4 
dSaVhu fMLdkmaV dkMZ ¼lhMhlh½ çkIr gksxkA ]d xzhu lhMhlh lnL; dkMZ gS\ vkSj 3 ihyk lhMhlh flQkfj'k vkSj vkÛs 
nksLrksa dks nsus ds fy,] ;fn laHko gks rks] vU;Fkk] ,d D;w esa jgsa vkSj dsoy fu;fer [kjhnkjh ds fy, tk,a vkSj vxyk 
lnL; vkids cxy esa gksxkA

 d)   ij dksbZ lar`fIr Lrj ugha gS] çR;sd 'kh"kZ in dks ;kstuk ls lsokfuo`Ùk fd;k tk,xk 
vkSj vkthou isa'ku feysxh vkSj Mkmuykbu dks vHk;e xzksFk Vªh D;w ds ek/;e ls ,d dne ofj"Brk feysxh] blds 
vykok lsokfuo`Ùk iqu% vHk;e lnL; gks ldrs gSa ekfld vk; vkSj nwljh isa'ku ds fy, fQj ls drkj jgsaA

 e)  bu&usVodZ ekdsZfVax ges'kk] vkidks vius usVodZ ds fodkl ds fy, dqN lnL;ksa dks is'k 
djus dh vko';drk gksrh gSA ysfdu] Abhhyam-com ij fdlh lnL; dk ifjp; djkus dh vko';drk ugha gSA 
vHk;e xzksFk Vªh D;w çfØ;k esa] vkidks isM+ ls tqM+uk gksxk vkSj fu;fer ekfld [kjhnkjh djds viuh  ofj"Brk vkbZMh 
cuk, j[kuh gksxh vkSj vkidks ekfld vk; vkSj isa'ku feysxhA



ASC

fy, fo'ks"k lqfo/kk gS "Abhhyam-com & esa [kjhnkjh ij ekfld vk; vkSj isa'ku ds fy, vHk;e xzksFk Vªh dh drkj esa jgsa"A bl 
;kstuk esa ,d iSdst [kjhnus dh t:jr gS vkSj vHk;e xzksFk Vªh D;w dh drkj esa gksuk pkfg, vkSj vxys Lrj ij vkSj var esa 
'kh"kZ ij vkSj vkthou isa'ku çkIr djus ds fy, ,d ofj"Brk vkbZMh vkjf{kr djuk gksxkA

vHk;e lnL;ksa ds ,d lky ds vuqHko vkSj QhMcSd ds vk/kkj ij] çR;sd ukxfjd vHk;e M‚V d‚e esa 'kkfey gksus ds fy, 
rS;kj gS] ysfdu cktkj esa miyC/k fofHkUu leku ;kstukvksa ds dkj.k vkSj vkxs 3 lnL;ksa dh flQkfj'k vklku vkSj Lohdk;Z 
ugha gSA blfy,] vHk;e xzksFk Vªh D;w is'k fd;k x;k gS] ftlesa vkidks vH;e xzksFk Vªh dh ,d drkj esa 'kkfey gksuk gS vkSj 
Lopkfyr :i ls 'kh"kZ Lrj ij inksUur gks tk,xk D;ksafd vxyk u;k lnL; vkids ckn miyC/k vxyh vkbZMh ij ofj"Brk ds 
vk/kkj ij 'kkfey gksxkA la'kksf/kr ASC usVodZ ;kstuk] ,d lqfo/kk gS fd çR;sd ubZ t‚bfuax vkbZMh dks ofj"Brk ds vk/kkj ij 
,d&,d djds j[kk tk,xk vkSj vHk;e xzksFk Vªh D;w çR;sd vHk;e lnL; dks Lopkfyr :i ls 3 lnL; çnku djsxkA

Abhhyam Growth Tree Que will provide 3 members to 
every member automatically on seniority basis

 ID-2  ID-3  ID-4

 ID-5 6 7 8 9 10 11 12 13

14 15 16 17 18

Seniority ID -1

19,20, 21 and new joining will get next ID and Tree grow automatically

 a)  vHk;e xzksFk Vªh D;w igys vkvks&igys ikvks fodYi çnku djrk gSA blfy,] tYnh isa'ku fodYi esa 'kkfey gksuk ofj"Brk 
ds vk/kkj ij ,d ç'u gSA

 b)  çR;sd lhMhlh vkbZMh ij dsoy O;fäxr U;wure fu;fer [kjhnkjh dh vko';drk gSA

 c)  u, lnL;ksa dk ifjp; dsoy lHkh xkbM ds fy, 5% yhMjf'ki xkbM balsafVo ¼,ythvkbZ½ dk vfrfjä çksRlkgu çnku 
djrk gSA

 d)  çR;sd lnL; vxyh miyC/k vkbZMh esa 'kkfey gksxk vkSj lsokfuo`fÙk rd ofj"Brk cuk, j[ksxkA

 e)  isa'ku QaM lfgr ekfld vk; çkIr djus ds fy, fu;fer :i ls [kjhnkjh ds fy, tk,aA

 f)  vxys Lrj ij Lor: inksUufr ds lkFk fuf'pr vHk;e xzksFk Vªh D;w lajpukA

 g)  pwafd ,d D;w esa lHkh ,d&,d djds tqM+ tk,axs] blfy,] vHk;e xzksFk Vªh vius vki c<+sxk vkSj gj tqM+us okys lnL; dks 
,d Lrj dh fLFkfr vkSj fodkl feysxkA

 h)  lsokfuo`fÙk ds le; fiNys eghus dh vk; minku ds :i esa feyxhA

 i)  vkthou isa'ku ckaM gdnkj gSa] ;fn vki izSlhMaS-V Mk;jsDVj ds :i esa 24 eghus iwjs djrs gSa ;k isa'ku fuf/k ds :i esa #-1 
djksM+ tek djrs gSa ] tks Hkh igys gksA

 j)  viykbu ls fdlh Hkh vkbZMh ds lsokfuo`Ùk gksus ij] fjfä l`ftr gksrs gh Mkmuykbu ofj"Brk c<+ tk,xhA

 k)  'kkfey gksus dh la[;k ij dksbZ çfrca/k ugha gS] gkykafd] lHkh vkbZMh dks isa'ku nh tk,xhA



vkSj lsokvksa dks [kjhn ldrs gSa vkSj ekfld vk; ds fy, vkidh fu;fer [kjhnkjh ds fy, 
ihoh vftZr dj ldrs gSa] gkykafd] Vhe lafpr ihoh ij vk; vftZr djus ds fy] 200 ihoh 
;k 3000/& #i;s dh [kjhnkjh vko';d gS] vU;Fkk vk; dsoy Lo;a vftZr ihoh ds fy, 
gh gdnkj gSA

vHk;e lnL;ksa ds usVodZ ds fy, lHkh çdkj ds mRikn vkSj lsok,a çnku djus ds fy,] [kqys 
cktkj ds fy, miyC/k ,d bZ&d‚e foØsrk lqfo/kkA bl lqfo/kk ds ek/;e ls vU; lHkh mRiknksa 
vkSj lsokvksa dks Hkh tYn gh bl IysVQ‚eZ ds ek/;e ls çnku fd;k tk,xkA

lnL;ksa dh flQkfj'k djus okys yhMj vkuqikfrd :i ls vfrfjä 5% LGI ds gdnkj gSaA

 çR;sd lnL; Lopkfyr :i ls c<+sxk vkSj viuh ofj"Brk ds Lrj dks çkIr djsxk]  blfy,] lnL; 
[kjhnkjh ds lkFk&lkFk Vhe ¼laiw.kZ usVodZ½ ds çn'kZu ij NwV] cksul] çksRlkgu vkSj isa'ku QaM dk 
ikyu djsaA

S.No. Phase  Incentives  Remarks
 Stages

A) I, II, III 30% ODB (Own 30% Own Discount Bonus always on your shopping.
  Discount Bonus)

B) I, II, III 4% FWI (Family 4% FWI on proportionate to the team performance basis during
  Welfare Incentive) the month. However, entitled incentives will be released on the
   following terms and conditions:
   a) On request will be released for the family welfare need such    
   as a house, education, health, travel, marriage, car, etc.
   b) Can withdraw 4 times during the financial year.
   c) Maximum of 60% of incentives will be allowed to release.
   d) At the time of retirement, 100% available balance FWI will 
   be released.
   e) Distributors’ expenses related to the business growth will be 
   adjusted under this head. Phase wise every month Rs.25/- 
   Rs.50/-, Rs.100/-Rs.200/-and Rs.500/- will be deducted from 
   each member account.

C) I, II, III 1% SWF (Social 1% SWF of the net payout by the company will be released for 
  Welfare Fund) Soldiers and widow welfare only through Ardh Sainik Welfare 
   Trust.

D) I 8% TSI (Team Shop Active Distributor is entitled to 8% Team Shopping Incentives
  Incentive) as per the scheme.

E) I 8% TGB - (Team  8% Team Growth Bonus in direct marketing is a very important 
  Growth Bonus) part.



S.No. Phase  Incentives  Remarks
 Stages

v/kZ lSfud dSaVhu ;k v‚uykbu www-Abhhyam-com ij [kjhnkjh djus tk,a vkSj dsoy 1000/& #i;s ds vHk;e czkaM ds 
iSdst dh [kjhnkjh djsa vkSj xzhu dSaVhu fMLdkmaV dkMZ ds lkFk eq¶r iathdj.k çkIr djsaA forjd vkosnu i= ¼DAF½ ds 
lkFk KYC ¼vk/kkj dkMZ] iSu dkMZ½ tek djsa vkSj vuqeksnu ds ckn] [kjhnkjh 'kq: djsa vkSj viuh ekfld vk; vkSj isa'ku ds 
fy, drkj esa jgsaA

F) II 4% DSB Achieving a director-level is a leadership quality.
  (Directorship Bonus) Therefore, 4% of the monthly PV value of the company is a 
   Bonus among the Directors on a proportionate basis of the Team 
   performance.

G) II, III 4% LSI (Leadership 4% LSI provision kept for leaders Distributors, as it is
  Shopping Incentive)  the responsibility of leaders to ensure their team must perform 
   as per the policy. This incentive is entitled to all-star directors as 
   per their team performance.

H) II, III 4% LGB  Leaders always take responsibility to lead achieve and perform,
  (Leadership hence, kept 4% Bonus for leaders’ Team Growth is based
  Growth Bonus) proportionately on Team Performance for all Star directors.

I) III 4% MDB (Managing 4% Star Managing Director Bonus is entitled to proportionate 
  Director Bonus) as per policy.

J) III 4% PDB (President 4% Bonus for President Directors Bonus on proportionate basis
  Director Bonus) of team performance, however, maximum capping of Rs.1 crore
    per month is fixed for 24 months till he retired from the scheme
    with lifetime pension on his accumulated pension    fund.

K) III Monthly Lifetime In Phase-III optional retiring pension offer is available based
  Retiring Pension on the available accumulated Pension Fund. However, President 
   Director will be retired after 24 months from the Date of 
   Promotion as President Director moreover, if any member’s 
   pension fund accumulated up to Rs.1 crore at any level position 
   will also be retired from the Scheme with a lifetime pension 
   against his accumulated pension fund.

L) III Retiring Gratuity In Phase III, Last month’s payout will be awarded as Retiring 
   Gratuity by the company for retiring Distributors one time only.

M) I, II, III Seniority Joining Abhhyam Growth Tree Que allows the citizen to be in a Que to 
   earn all entitled income and pension funds as every new joining 
   will be allocated the next available ID in seniority of the tree. 

N) I, II, III Pension Fund  To keep the secure life of Abhhyam Members 10% of the
  Accumulation  earnings will be deducted as a pension fund and this fund 
   balance will be shown in the individual login ID account all the 
   time. However, the member can increase pension fund 
   accumulation upto 50% of monthly income for early pension 
   bond release.

O) I, II, III 5% (LGI) Introducer LGI will be entitled proportionately to the Abhhyam Members 
  Guide Incentives who introduce at least one member.



 vHk;e xzksFk Vªh D;w ¼AGTQ½ esa 'kkfey gksus dh rkjh[k ls ofj"Brk inksUufr tkjh jgsxh vkSj lnL;ksa dh Vjfeu'ku dks 
fuEukuqlkj cuk, j[kk tk,xk%

 a)  'kkfey gksus okys çR;sd u, lnL; vkbZMh dks AGTQ ds vafre miyC/k lnL; vkbZMh ij j[kk tk,xkA

 b)  V‚i viykbu lnL; vkbZMh ds lsokfuo`Ùk ;k fdlh Hkh dkj.k ls VjfeusV gksus dh fLFkfr esa] Mkmuykbu dks AGTQ esa 
,d dne Åij ofj"Brk feysxhA

 c)  ;fn dksbZ lnL; vkbZMh yxkrkj 6 eghus rd [kjhnkjh ugha djrk gS] rks ml lnL; vkbZMh dks VjfeusV dj fn;k tk,xk 
vkSj mldh Mkmuykbu dks AGTQ esa ,d dne Åij ofj"Brk feysxhA

 d)  bl AGTQ ofj"Brk dks fnu&çfrfnu ds vk/kkj ij cuk, j[kk tk,xk/x.kuk dh tk,xhA

 e)  AGTQ dh ofj"Brk ds vk/kkj ij lnL;ksa }kjk Lopkfyr :i ls Lrj inksUufr çkIr dh tk,xhA

 f)  vHk;e ds lHkh lnL;ksa dks ekfld vk; tkjh dh tk,xh gkykafd] isa'ku fuf/k dk mi;ksx dsoy lsokfuo`fÙk ds le; 
lnL;ksa dh isa'ku tkjh djus ds fy, fd;k tk,xkA

 g)  vHk;e lnL;ksa ds lqjf{kr thou dks cuk, j[kuk mís'; gS] blfy, lsokfuo`fÙk vfuok;Z gS ;k rks izSlhMaSV Mk;jsDVj ds 
:i esa 24 eghus iwjk djuk ;k 1 djksM+ #i;s isa'ku QaM lap;] tks Hkh igys gks A

 h)  fdlh Hkh ekeys esa isa'ku QaM fudklh dh vuqefr ugha gS vkSj bldk mi;ksx dsoy lnL;ksa ds fy, isa'ku ckaM tkjh djus 
ds fy, fd;k tk,xkA nwljk isa'ku ckaM Hkh gdnkj gS ;fn dksbZ nwljk vkbZMh Hkh Lrj çkIr djrk gSA

 i) 6 eghus rd [kjhnkjh u djus ds dkj.k VjfeusV gksus dh fLFkfr esa] 50% isa'ku QaM lnL;ksa dks tkjh fd;k tk,xk] vkSj 'ks"k 
50% v/kZ lSfud dY;k.k VªLV dks nku dj fn;k tk,xkA

 j)  dnkpkj ds dkj.k VjfeusV ds ekeys esa isa'ku fuf/k dks tCr dj fy;k tk,xkA

 k)  lsokfuo`fÙk ds le; fiNys eghus ds Hkqxrku dk Hkqxrku lsokfuo`fÙk minku ds :i esa fd;k tk,xkA

 l)  fdlh Hkh lnL; dh e`R;q ds ekeys esa] mlds mrjkf/kdkjh lHkh ykHkksa ds gdnkj gksaxsA

gkse fMyhojh dsl vkSj {ks= ds vk/kkj ij miyC/k gSA
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